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Judges 2:6-15 
6 When Joshua dismissed the people, the Israelites all went to their own inheritances to take 
possession of the land. 7The people worshipped the LORD all the days of Joshua, and all the days 
of the elders who outlived Joshua, who had seen all the great work that the LORD had done for 
Israel. 8Joshua son of Nun, the servant of the LORD, died at the age of one hundred and ten 
years. 9So they buried him within the bounds of his inheritance in Timnath-heres, in the hill 
country of Ephraim, north of Mount Gaash. 10Moreover, that whole generation was gathered to 
their ancestors, and another generation grew up after them, who did not know the LORD or the 
work that he had done for Israel. 

11 Then the Israelites did what was evil in the sight of the LORD and worshipped the Baals; 12and 
they abandoned the LORD, the God of their ancestors, who had brought them out of the land of 
Egypt; they followed other gods, from among the gods of the peoples who were all around them, 
and bowed down to them; and they provoked the LORD to anger. 13They abandoned the LORD, 
and worshipped Baal and the Astartes. 14So the anger of the LORD was kindled against Israel, 
and he gave them over to plunderers who plundered them, and he sold them into the power of 
their enemies all around, so that they could no longer withstand their enemies. 15Whenever they 
marched out, the hand of the LORD was against them to bring misfortune, as the LORD had 
warned them and sworn to them; and they were in great distress. 

Luke 5:27-32 
27 After this he went out and saw a tax-collector named Levi, sitting at the tax booth; and he 
said to him, ‘Follow me.’ 28And he got up, left everything, and followed him. 

29 Then Levi gave a great banquet for him in his house; and there was a large crowd of tax-
collectors and others sitting at the table with them. 30The Pharisees and their scribes were 
complaining to his disciples, saying, ‘Why do you eat and drink with tax-collectors and sinners?’ 
31Jesus answered, ‘Those who are well have no need of a physician, but those who are sick; 32I 
have come to call not the righteous but sinners to repentance.’ 

 

 
After graduating from seminary, I was given the opportunity to move into a full time 

ministry position with a church in Dallas. Taking this opportunity, we looked for a home 

that would keep Chelsea in the same school district but would shorten my commute to 

church as much as possible. Ultimately, we determined that our best option was to build a 

home in a new subdivision in the southern part of Grand Prairie, by Joe Pool Lake. 
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It wasn’t long after the house had been built and we had moved in that I noticed 

something about the location we had chosen. Whenever I was out working in the yard, or 

sitting on the back porch, I would often hear the roaring sound of jet engines, and then see 

commercial aircraft flying above our house. It happened frequently enough that I could 

make a game of identifying the particular carrier. “That one’s an American flight”…or a 

“Delta flight”…or a “United flight.” “That looks like Lufthansa.” 

Our new house wasn’t that close to the airport – we were 15 miles straight south of DFW 

International Airport. But, I learned that one of the “outer markers” – a navigation beacon – 

was located on the south side of the lake. What this meant was that flights landing at DFW 

Airport from the south would line up over the lake – they would begin their descent right 

over our house. To have the proper approach, they had to begin preparing well in advance. 

This same concept of having the right approach is also true with the value we are naming 

this morning – our value of being Generational in our Leadership. 

This is week two of our worship series, Why We Do What We Do. During the six weeks of 

this series, we are thinking and talking about a portion of our identity that our Vision Team 

has uncovered. In particular, we are focusing on those characteristics – those components of 

our congregational DNA - that have caused us to act in particular ways over our 129-year 

history. This is critical because believe that these values – these guardrails - will serve as our 

motivation and conviction for the road we will take going forward. 

Values like the ones we are naming in this series can fall into one of two categories: actual 

or aspirational. Although my junior high English teacher would give me an “F” for this 

definition, actual values are those that the church “actually” has; the ones we actually live by; 

the ones that actually reflected in the way we behave today. Aspirational values, on the other 

hand, are those values we aspire to have. They are the values we wish we lived by. They 

aren’t consistently present in our life today, but we aspire to make them consistently present. 

The truth is, on this side of heaven, every value we name is somewhat aspirational. While 

we here at First Christian Church in Wichita Falls would consider being Firm in our 

Foundation an actual value, it is still aspirational in the sense that, because as humans, we are 
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imperfect in our attempts to live out that value. The same is true for our other five values. 

But, none of the values identified by our Vision Team is, perhaps, as aspirational for us as a 

church in 2019 as the one we are talking about this morning: being Generational in our 

Leadership. 

In the Spring and Summer of 2018, as I was meeting with the Search Committee here at 

the church, one of the questions asked of me was how I could help the congregation reach 

young families. In fact, this same question was asked by every other church I visited with in 

my search and call process. This was for good reason. I honestly believe the reason churches 

have this desire is that we recognize that this generation isn’t attending church in the same 

numbers as other generations. We wholeheartedly want the next generation to have faith in 

Jesus Christ. And we like the energy and the vitality that young children, youth, and their 

parents bring to the church. 

But deep down, underneath all of that is a revealing motive: We like the idea that in 

children, youth, and their parents, we see our particular brand of Christianity continuing. We 

approach this honestly. We want our church to be as meaningful for the next generation as it 

has been for us. We want our rich legacy to remain a fixture for years to come. But, there are 

people and churches whose approach to family ministry is “what can they do for us” rather 

than “what can we do for them.” 

One of the things that attracted me to First Christian Church of Wichita Falls was that 

this church wasn’t interested in reaching young families as a method of survival. Our desire 

to impact young families was a missional conversation and not a conversation about 

existence. And as I have learned more about this congregation, I can see that this has long 

been a part of our history. You don’t have to go back far to remember that this church was 

known on the community grapevine for its solid children’s ministry. We were known for our 

long history of sending youth to camp, and supporting them in area and regional leadership 

endeavors. And, of course, this church was known for the Kirk Ringers – the youth handbell 

ensemble that allowed our youth to share their musical gifts all across the nation…and make 

deep connections with each other in the process.  
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Yet, like every other Disciples church, like every other mainline church, the challenge of 

reaching families with children and youth remains real. The fact is, we don’t have 20- and 30- 

and 40-somethings in the same numbers we did a generation ago. And this means that we 

don’t have preschoolers and elementary and junior high and high school students in the 

same numbers we did a generation ago, either. 

This leaves us with two options. One is to turn inward and value just those who are here. 

We can invest all our energy on keeping the hamster wheel turning, doing just enough to 

keep the lights on. Or, we can make the audacious and expensive decision to seek the vital 

presence of every generation in our church. 

Throughout our history, our congregation has chosen the latter. I believe that’s because 

we value being Generational in our Leadership. And even if we haven’t fully realized that value, I 

believe the reason why we aspire to claim it comes from the truths found in both of our 

scriptures this morning. 

The scripture we read this morning from the Gospel of Luke tells the story of Jesus 

calling Levi (who is also known as Matthew). Levi was a tax collector. In Jesus’ day, tax 

collectors were shady characters. They would bid for the opportunity to collect taxes for a 

particular district. Then, if they were the winning bidder, they would do everything they 

could – and were virtually empowered to do anything they wanted – to collect that 

amount…along with whatever “extra” they needed for themselves. They would exploit the 

public with property taxes, income taxes, taxes on the goods you made, taxes on the cart you 

used to take those goods to market, taxes on the cart’s right wheel, taxes on the cart’s left 

wheel, and taxes on the road the cart traveled upon.i These tariffs and fees ensured that tax 

collectors were some of the richest people in the country…and some of the most despised. 

Levi was one of these despised tax collectors. Because of how he and the other tax 

collectors operated, they were not welcome at the synagogue. They were considered ritually 

unclean. He probably knew very little about God, or organized religion, or the way things 

worked in the synagogue. Given all this, it seems like he wouldn’t have been a good 

candidate for being one of Jesus’ closest disciples. And yet, Jesus calls Levi to “follow me.” 
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In his reflection on this story, Fred Craddock, perhaps the finest Disciples preacher of 

the last generation, notes that it was Jesus who took the initiative. Jesus calls; Levi does not 

apply. Jesus didn’t present a teaching or a set of principles. He simply presented himself as 

the one to be followed. He didn’t explain why Levi should respond or tell him where he is 

going. Levi will learn along the way.ii 

What we get in this story is a “minigospel.” The call of Levi is one of sheer grace. Levi 

has no credentials; no qualifications; no experience.iii Yet, this wealthy man met the word of 

Jesus calling him to an entirely different life – a life in which God’s care for the oppressed, 

the imprisoned, the blind, and the poor would head the agenda. Jesus didn’t wait for Levi to 

experience a reversal of fortune before reaching out to him. Instead, it was his word to the 

rich and powerful Levi that created the reversal in his life. The call to Levi was radical and 

Levi’s response was radical as well. iv 

How did Levi get to be one of Jesus’ disciples? Jesus selected Levi. Jesus chose Levi just 

as he chose the other disciples. None of them had the right credentials or qualifications or 

experience to work closely with the savior of the world. All of them would have to learn 

along the way. 

Today in the church, there is this gravitational pull to do the opposite. There is this force 

that seeming causes us to keep leadership to ourselves. We wait too long to involve the next 

generation, thinking that they aren’t ready – that the people younger than us don’t know 

enough to do what we do. And in the process, we run the risk of creating another 

generation, like that one highlighted in Judges, who grew up not knowing the Lord or the 

work that he had done for Israel (2:10). 

The previous generation had been led by Joshua. They had moved from the wilderness 

into the promised land. There they fought the battles to re-inhabit the land that had once 

belonged to their ancestors. And finally, there was rest in the land. No longer was there a 

daily battle to fight. The people began to have families and settle into routines. 

But as those children grew up, this next generation didn’t know the struggles of their 

grandparents in the Wilderness. They didn’t fully grasp the struggles of their parents in 
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Canaan. They didn’t have the same life-or-death urgency when it came following God. And, 

as our scripture described, this got them into trouble. 

Think about it this way. If you have ever read through the Old Testament, you know that 

it contains page-after-page of genealogies. Those lists of “who-begat-who” – who was the 

father of whom – were important to the Old Testament writers. So if one generation was 

recorded as not knowing the Lord, that was huge!v It was a significant setback for the people 

of God. What the writer of Judges foreshadows in these few short verses is that this 

generation didn’t have the same faith as their parents. It seems they weren’t ready to assume 

leadership. 

As I said a moment ago, if we’re not careful, the same reality can repeat itself today. I 

once heard Andy Stanley address this issue more candidly and unequivocally than any of us 

would, perhaps, care to hear it. At a leadership conference, he asked the question: 

 “Do you know why there are so many churches in our country filled with old people? No student 

ministry. They are just talking to themselves?” 

He quickly followed up: 

 “Now, I’m not against old people. I want to be one someday.” [But these are the people] “who 

complain: ‘Where are the young people today?’ And for the most part, it’s their own fault. They 

wouldn’t let anyone do anything? Why? ‘They aren’t ready.’” 

And then he drove the point home: 

 “Of course they’re not ready…who was supposed to make them ready? 

Of course they’re not mature…whose responsibility was it to help them mature? 

Of course they’re biblically illiterate…whose task was it to teach them the Bible? 

 Anytime you blame a generation, you abdicate leadership.”vi 

Because we don’t want this to be the story of First Christian Church; because we value 

being generational in our leadership, we need to hold fast to the model provided for us in our 

scripture passage from Luke. What we find there is the truth that Jesus was focused on 
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succession from the very beginning. The most irreplaceable person in the world was 

concerned with replacing himself. And he modeled for us how we do this. He called 

followers who didn’t have credentials or qualifications. Then, over the course of three years, 

he so ingrained his vision and worldview into eleven individuals that they carried on without 

him. 

This model is why you see our kids serving in worship as acolytes and scripture readers. 

That’s why you see our youth serving communion, collecting the offering, and praying in 

worship. Because we let them do this, our worship services may lack some polish. But that’s 

okay – we’re playing the long game. We are willing to sacrifice short term perfection for long 

term connection. 

But this isn’t the only example of where you see this value in action. You see it in a choir 

composed of high school students, college students, and individuals at the beginning of their 

careers, at mid-career, and post-career. You see it when our Elders take a Diaconate member 

with them each Sunday when they take communion to our Homebound. You see it in the 

commitment this church made two years ago to hire Josh and Claire to guide our youth and 

children’s ministries…and why we’re seeing the dividends of that decision today. And the list 

could go on and on. We are committed to being generational in our leadership – to seeing 

children, youth, college students, young adults, middle-aged adults, empty nesters, and the 

retired all giving of themselves to Christ through First Christian Church. 

And yet, we’re not there yet. This value is still somewhat aspirational. I did some quick 

math this week and it turns out that the average age of our Elders is 60-years-old. This isn’t 

surprising as we would expect that this body of spiritual leaders to skew to the more 

“seasoned side” of the spectrum. But let’s continue. The average age of our Diaconate is 54 

– and that includes our youth diaconate. The average age of our staff is 47. But most 

revealing is that the average age of our ministry leaders – of our Executive Council – is 

almost 63. 

If we want to be generational in our leadership, we’ve got to continue to focus on 

developing and building into new leaders; on raising a new generation to lead us into the 
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future. And the solution isn’t for our current seasoned leaders to quit, forcing leadership 

upon the next generation by default. No, if you are one of our current leaders, your task is to 

bring a younger leader alongside you; to develop an apprentice who can do what you do 

when you are no longer around; when they are in your stage of responsibility. But let’s be 

clear: being generational in our leadership means every generation is present in our leadership. 

We need the wisdom of our seasoned members. We need the capacity of our middle-aged 

members. We need the innovation and creativity of our young adults. We need the energy 

and capability of our youngest members. Our demonstration of this value will not be 

measured by how capable we are at handling our responsibilities. Successfully demonstrating 

this value of being generational in our leadership will be measured by whether or not we leave our 

responsibilities in capable hands. 

You probably saw the news story two weeks ago of the student pilot in Australia whose 

instructor blacked out during his lesson. During his first lesson in this kind of plane, his 

instructor had a seizure and this young student pilot was now behind the controls, 

attempting to make a landing without a guide in the seat beside him. Amazingly, this student 

pilot stayed cool and collected, and with some help from air traffic control, was able to bring 

the aircraft down, safely landing on the airport runway.vii 

We don’t want it to be an emergency situation that forces us to turn over controls to the 

next generation. Instead, we want to be so seized by the beauty of our commitment to both 

the young and the old who call First Christian Church home, that it reveals this is what 

we’ve been preparing for…that being generational in our leadership has been our approach all 

along. 
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